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Katz, D. & Kahn, R. L. (Y2YA). The Social psychology of organizations( Vol. Y). New York:
Wiley.
Carroll, J. S. (Y+ V). Applied social psychology and organizational settings (\Vol. 1) .Boston:

Psychology Press.
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Anderson, D. L. (v-\v). Organization development: the process of leading organizational change

Los Angeles : Sage.
Burke, W. W. (Y« +A). Organization change: Theory and practice (Ynd ed.). California: Sage .
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and Francis.
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Daft, R. L., Murphy, J., & Willmott, H. (v--1). Organization theory and design. Cincinnati,

Ohio:South-Western College.
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